Progression

Upon completion of the Level 2 Apprenticeship candidates may wish to undertake the
Level 3 Children and Young People’s Workforce Diploma. Job roles may include
Nursery Supervisor or Manager.

Your career doesn’t have to stop at the Advanced Apprenticeship, if you want to go

on to University you will find many institutes of Higher Education value your skills

and knowledge and will happily offer you a place on a Foundation Degree or other
higher level qualifications.

You can also carry on working, maybe get promoted, or apply for other jobs with
your new qualification. Research shows that apprentices earn, on average, over
£100,000 more throughout their lifetime than other employees.
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What is an Apprenticeship?

An Apprenticeship is a training programme that combines real employment with a
recognised qualification.

This qualification meets the needs of those who work or want to work in a wide range of
children and young people’s settings. This could be in daycare, créches, schools, pre-
School/playgroups, child minder’s own homes, children’s centers or home childcare or
hospitals.

The level 2 certificate is suitable for candidates working under supervision, such as a
Nursery Assistant or Playgroup Assistant working with children under five, or an Assistant
Play worker in an out of school setting.

Apprenticeship Framework

There are a number of elements to each Apprenticeship. This Apprenticeship
framework has 2 main strands:

Competence Based Element | Key or Functional
Skills

Level 2 QCF Certificate in English Level 1
Children & Young People’s
Workforce Maths Level 1

There is no knowledge based requirement as the level 2 certificate is a combined
knowledge and competence qualification
Course Duration

This Apprenticeship has a framework that has been developed specially for the
Children & Young People’s Workforce. The course will last a minimum of 12 months.

Delivery and Costs

To enter onto an Apprenticeship you must be employed for a minimum of 16 hours per
week. During your Apprenticeship you will spend one day per week in the college.
Workshop sessions and key skills are taught on college days. A tutor will visit you in
your workplace at agreed times to observe your practical work and put together the
portfolio needed for your qualification.

The training is free to Apprentices. As a full time employee you will receive your
normal salary. Your employer will agree to release you for your college commitments
at the scheduled times.

If you are currently unemployed, we offer a vacancy matching service at:
www.apprenticeships.org.uk. This website enables you to search for, and apply for
current Apprenticeship vacancies.

.Course Content

To achieve the Level 2, candidates must achieve 31 credits from the mandatory units
and a minimum of 4 credits from the optional units available.
Mandatory Units:

Introduction to Communication in Children and Young People’s settings.
Introduction to Personal Development in Children and Young people’s settings.
Introduction to Equality and Inclusion in Children and Young People’s settings.
Child and Young Person development.

Contribute to the Support of Children and Young people’s development.
Safeguarding the Welfare of Children and Young People.

Contribute to Children and Young People’s Health and Safety.

Support Children and Young People’s Positive Behavior.

Contribute to the Support of Positive Environments for Children and Young
People.

Understand partnership working in services for Children and Young People.
Maintain and Support relationships with Children and Young People.

Pediatric Emergency First Aid.

Managing Pediatric lliness and Injury.

Optional Units (the following is just a few of the available units)

»  Support Children and Young People with Disabilities, Special and
Educational needs.

* Understanding Child and Young Person Development.

+ Understand the needs of Children and Young People who are vulnerable and
experiencing poverty and disadvantage.

»  Support the Creativity of Children and Young People.

* Introduction to the Duty of Care in Children and Young People’s settings.

* Understand how to Support Positive outcomes for Children and Young
People.




